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Halma is committed to building inclusive businesses. We believe that this is essential to the
success of our business and to achieving our purpose of growing a safer, cleaner, healthier
future for everyone, every day.

Everyone should have the right to feel welcome at work and supported to bring their full and
authentic self with no fear or consequences. Inclusion at Halma is an enabler to connect the
diverse perspectives and unleash the full power of our people, our partners and our businesses.

A core strength of Halma’s business model is connecting our network of diverse businesses
around the world. This diversity enables us to innovate and learn fast. By creating an inclusive
environment where everyone can freely contribute their own unique viewpoints and
capabilities, we all grow stronger together.

Our vision is that our businesses reflect the communities in which they live and work; diverse
and wholly inclusive of all people, whatever their background. We want to be supportive and
inclusive of everyone’s individual needs and foster environments where everyone feels valued,
respected and supported to fulfil their potential.

We are making good progress towards achieving that ambition, but there is more we can do.
All stakeholders, including employees, customers, investors and commercial partners are
encouraged to help us to find new opportunities for improvement and work together with us to
realise our vision of an inclusive business.
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